FTHYYKI HABUYKU (SOFT SKILLS) B
YMPABIJIIHHI PE3YINbTATUBHICTIO
MEPCOHAIY

AHOTALLIA

Kypc «[Hy4ki HaBu4kn (soft skills) B ynpaBrniHHi pe3ynbTaTUBHICTIO
nepcoHany» cnpsMoBaHUi Ha opMyBaHHSA y 3406yBaviB BULLOT
OCBITU YHiBepcanbHNX HaBMYOK Ta BMiHb, SIKi OpraHiYHO OOMOBHATb
raxoBi 3HaHHA MaricTpa Ta sKi HeobXigHI SK ANns nepcoHanbHol
npodecinHol eEeKTUBHOCTI, Tak i ANs opraHisauii edekTMBHOro
ynpaeniHHS NepcoHarnoMm.

BuBYEHHA UbOro Kypcy CNpuUsie PO3YMIHHIO CYTHOCTI Ta
3HadywocTi  «soft  skills» B ynpasniHHi  pe3ynbTaTUBHICTIO
nepcoHany, AKi NPOTUCTaBNATHCA cneuianbHUM
By3bKkonpodecinHum HaBunykam («hard skills»), ockinibku He matoTb
OAHO3HA4YHOI >KOPCTKOI MNPUB’A3KM [0 KOHKPETHOI npodecinHol
cthepn  pgisneHocTi. Ue nepepbayvae onaHyBaHHA  HaBMYOK
edeKTUBHOro CnifikyBaHHS, opraHisauii komaHgHOI poboTn, BMiHb
3ryptoByBaTV i ynpaBnATM pobOTO KONMEKTMBY, PO3yMiHHS 3acapg,
m’p ;"oel;it";;frtﬁc MOTMBALiT NpauiBHUKIB i HEOBXiOHOCTI HaBYaHHA Ta 0COBMCTICHOro

PO3BUTKY NPOTArOM YCbOro XUTTS.

Kypc  «lHyuki HaBuukm  (soft  skills) B ynpaBniHHi

pe3ynbTaTUBHICTIO NepcoHany» € 060B’A3KOBMM Of1s1 BUBYEHHS 3a

OcBiTHIN piBEHb

MAFICTP OCBITHBO-NPOJECINHOK nporpamoto «bisHec-npouecu Ta

onepauinHa e(eKTMBHICTbY, NoOygoBaHUM Ha BUSIBNEHHI Ta
KinbkicTb PO3BUHEHHI OCOBUCTICHMX YHiBEpPCANIbHUX HaBMYOK Ta BMiHb, $iKi
KpeawuTiB CbOroAHi CTaloTb BCe BiNbll BaXXnNMBUMKM NS YCNIWHOT NpodecinHol

AisnbHOCTI Ta gagyTe 3Mory 3gobyBadam BuMLLOI OCBITU BinbLu

50 . A -
NPOAYKTUBHO | KOMMETEHTHO pearni3dyBaTh cebe B Cy4YaCHOMY CBITI.

(sk BuGipkoBa)

MoBa HaB4YaHHSA

YKPATHCbBKA,
OKPEMI
I>KEPENA
IHOOPMALLIT -
AHITINCBKA

Hasea kadegpu,
sika NPOMNOHye

AVCUMNIIHY CMUPHOBA IpuHa
KaHAMOAaT eKOHOMIYHUX HayK, OOLEHT,
Kadpenpa tbaxiseLlb 3 ynpaBniHHA NEPCOHANoM Ta NOro PO3BUTKY
UMdpoBUX . : . .
TexXHONori Ta irina.smirnova@mipolytech.education
MPOEKTHO-

aHan TUYHUX
pilleHb
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BMUMOI'M 40 NMOMNePEAHBOIO PIBHA 3HAHb

m‘ metinvest
p polytechnic

BaxxaHnmun ons 3acBoeHHSA ancumnniim 6yayTe 6a30Bi 3HAHHA Ta BMiHHS Taki, SK:

3HaHHA, WO [O03BOMIATbL PO3YMITU OCHOBHI acnekTu YHKUIOHYBAHHA Cy4acCHUX
KOMYHiKaUii, 3aranbHOKYNbTYPHi Ta ICTOPUYHI OCOBMMBOCTI PO3BUTKY Cy4aCHOro
CyCninbCTBa;

BMiHHS e(peKTMBHOI NPOMECINHOT KOMYHIKaLil B YCHIiA, MMCbMOBIN hopMax YKpaiHCbLKO
Ta iIHO3eMHOK MOBaMM 451 pe3ynbTaTMBHOIO 0OMiHy NpodecinHo iHpopmaLieto;

BMITM NpaBWibHO BMCIIOBOBATU OYMKW W igel, BUKNagatu iX y NnMCbMOBOMY BUMIAAI, a
TaKoX PO3yMiTK CMiBPO3MOBHUKA Ta NigTpUMyBaTu Aianor.

PE3YIIbTAT HABYAHHA

3[aTHICTb PO3YMIiTWU i ageKBaTHO BMKOPMCTOBYBATU 3MICT Ta MCUXOSIOriYHIi 0COBMMBOCTI
«soft skillsy, ix BaxnumBicTb Anst 0COOMCTICHOT Ta NpodecinHoi camopeanisauii;

30aTHICTb CnifKyBaTUCA 3 MpeAcTaBHUKAMU HWKX NPOECINHUMX TPYN Pi3HOro pPIiBHS,
BUKOPUCTOBYOMM NPOIECINHY aprymeHTauito Ond [JoHeceHHsa iHopmadii, igen,
npobnem Ta cnocobiB iX BUPILLEHHS;

3[aTHICTb 3aCTOCOBYBaTM METOAN KpeaTUBHOIO MUCNEHHSA ANs reHepauii HoBUX iaen abo
MOLWYKY PpilleHb CKMagHWX 3aBAaHb, Y TOMY YMUCAi HeCcTaHOapTHMX, 3a JONOMOror
KOMaHan ogHoA4yMLUIB;

34aTHICTb aganTyBaTUCA Ta MPOSBAATM iHILiaTUBY i CaMOCTIMHICTb B CUTyauisx, SKi
BMHMKAIOTb B NPOGECINHIN QiNbHOCTI, NpU NPUAHATTI Ta 06rpyHTYBaHHI ynpaBniHCbKMX
pilleHb, BPaxoBYHUYN BUMOIM YUHHOIO 3aKOHOOABCTBA, €TUYHI MipKyBaHHSA Ta couianbHy
BiANOBiganbHICTb;

30aTHICTb PO3YMITU CYTHICTb nigepcTBa Ta 3aCTOCOBYBaTUM NidepCbKi HaBUYKM B
ynpaeniHHi nepcoHanom Ta B poboTi 3 pi3HUMUM KaTeropiamu npauiBHUKIB;

3[4aTHICTb WOAO opraHisauii komaHaHOI poboTn Ta PopMyBaHHA BMIHHS MpautoBaTn B
KomaHnai;

30aTHICTb  po3pobndaTM 3axoguM MaTepianbHOro i MopasibHOro CTUMYMOBaHHA Ta
3aCTOCOBYBaTM iHWI IHCTPYMEHTW MOTMBaUil nepcoHarny 3 MeTow NigBULEHHS
pe3ynbTaTUBHOCTI IX OiSNbHOCTI Ta pyxy A0 CNiflbHOT METH;

3gaTHiCTb  (bopmyBaTh  iHAMBIOyanbHY TPAEKTOPIDO CaMOPO3BUTKY, OCOBUCTICHOro
3pOCTaHHS i npodecinHol camopeanisauil.

METOON | @OPMU HABYHAHHA

OcBiTHIn npouec OyayeTbca sk KoMbiHauis nNekuin Ta CaMOCTIMHOTO BUBYEHHS

HaBYyanbHOro MmaTtepiany Ha nnatdopmi Moodle — 3 ogHoro 6oky, Ta npobrnemHo
OpIEHTOBAHMX NPAKTUYHUX 3aHATb — 3 IHLWOrO. MNMpakTUYHI 3aHATTA nepeabayaloTb He TiNbku
aHania yMOBHO 3MOJENbOBaHWX CUTyauil | pearnbHUX KeWcCiB, ane W BUKOPUCTaHHS
iHTEPaKTUBHUX (POPM HaBYaHHS: NPOBEAEHHS OUCKYCiN, MO3KOBUX WTYpMiB. OkpiM poboTu
Ha UuX 3aHATTSX Big 3gobyBada BMLLOI OCBITM BUMMAaraeTbCs BWKOHATWU iHAMBIOYanbHi
3aBOAHHA Ta MOAYMbHI KOHTPONbHIi poboTn. OnuioHanbHO [OCTYMHI iHAOMBIAyanbHi Ta
rpynoBi KOHCyrnbTauji.
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MnAaxoaum oo OulHKOBAHHA

Cknadosi ouiH8aHHs ycriwHocmi

HasBa i cTucnum 3mict KOHTPONbLHOro 3axony KinbkicTe 6anis
PoboTa Ha NpakTUYHUX 3aHATTAX 20
BukoHaHHg iHOMBIAyanbHNX 3aBOaHb 40
MogynbHi KOHTPOMbHI poboTU (NigCyMKOBa KOHTpoONbHa poboTa) 40
Bcboro (O) 100
lcnuT (1) 100

— MogaynbHi KOHTPOMbHI po60TK CKNagarTbCA Ha NPAaKTUYHUX 3aHATTAX 3@ PO3KNadom,
rpadpik cknagaHHs KOHTPOSbHUX TOYOK (HagaHHA Ta 3axuUCT iHOMBIAYyanbHUX 3aBOaHb,
BMKOHaHHSA MOAYIMbHUX KOHTPOMbHUX POBIT) NOBIOOMMSETLCA BUKIagadYeM Ha noyartky
BUKNaZaHHsS OCBITHbOrO KOMMOHEHTY, OAHAK BOHW MatoTb ByTn CknageHi He nisHiwe, sk
32 OOWH TWXKOEHb [0 3akiHYeHHS ceMecTpy (TeOpPeTMYHOr0 HaBYaHHS) Ans
BUCTABMIEHHS OLIHKM 3@ NOTOYHY ycniwHicTb (O).

— MMigcymkoBa oujiHka (MO) 3a OCBITHIN KOMMOHEHT, SKLIO BiH 3aBEpPLUYETLCS ICUTOM,
BU3HAYaETLCA SIK cepefHsl 3 OBOX OLIHOK: 3a MOTOYHy ycniwHicTb (O) Ta ouiHKuM,
oTpumaHoi nig vac icnuty (1) MO = (O+l)/2 B pasi, 9KWwo ouiHka, oTpMMaHa Ha
icnnTi, MeHwe 60 6anis, NigcyMKoBa OLiIHKa LOPIBHIOE OLHLi icnnTy.

— MMigcymkoBa ouiHka (MO) 3a OCBITHIN KOMMOHEHT, SKLO BiH 3aBEpLUYETLCSA 3anikom,
BM3HAYaETLCA SIK cyma 6aniB NOTOYHOI YCMILUHOCTI NPOTArOM CEMECTPY.

— lMepeBepeHHs kinbkocTi 6anis y wkany ECTS (A, B, C, D, E, F, FX) Ta iHWi wkanm
30IMCHIOETBLCS BIAMOBIAHO 4O perfiameHTiB YHIiBepcUuTery.

— B pamkax npouenyp BM3HaHHA Ta nepesapaxyBaHHS KpeauTiB, OTPMMaHMUX B pamkax
dopmanbHOI OCBITU, BPaxoOBYKTbCA KpeaAUTUM Ta OuiHKa pes3ynbraTiB HaBYaHHA 3
ancumnnid, cnopigHeHnx 3a  3mictom  ([NonoxeHHs-Npo-NopsaoK-BU3HAYEHHS-Ta-
nepesapaxyBaHHA-kpeaunTiB-B-MIM.pdf (metinvest.university)).

— Pesynbratn HedopmanbHoi abo iHopmanbHOI OCBITM MOXYyTb OyTn BM3HaHI
BignosigHO [0 «[llonoxeHHss npo Bu3HaHHA B TEXHIYHOMY VYHIBEPCUTETI
«METIHBECT MOJNITEXHIKA» pesynbraTtiB HaB4aHHA, HabyTux y HedopmanbHin /
iHdpopMmarbHin ocBiTi» (NonoxkeHHa-npo-HIO.pdf (metinvest.university)).

— Pesynbraty yyacTi y HayKkoBi poboTi (CTaTTi, Te3n BUCTYNIB, KOHKYPCHI HayKoBi poboTH
TOLWO0) MOXYTb OYTM BM3HaHI B paMKax OLiHIOBaHHS OKPEMUX IHOMBIAYANbHUX 3aBAaAHb |
MOLYMbHUX KOHTPOSbHUX POBOT 3a Y3roKEHHAM 3 BUKNagaveM.



https://metinvest.university/wp-content/uploads/documents/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F-%D0%BF%D1%80%D0%BE-%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA-%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D1%87%D0%B5%D0%BD%D0%BD%D1%8F-%D1%82%D0%B0-%D0%BF%D0%B5%D1%80%D0%B5%D0%B7%D0%B0%D1%80%D0%B0%D1%85%D1%83%D0%B2%D0%B0%D0%BD%D0%BD%D1%8F-%D0%BA%D1%80%D0%B5%D0%B4%D0%B8%D1%82%D1%96%D0%B2-%D0%B2-%D0%9C%D0%86%D0%9F.pdf
https://metinvest.university/wp-content/uploads/documents/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F-%D0%BF%D1%80%D0%BE-%D0%9D%D0%86%D0%9E.pdf
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AKAOEMIYHI NMONITUKA

AK  uneH CTydeHTCbKOi  cninbHOTM  TexHiyHoro  yHiBepcutety «METIHBECT
MONNTEXHIKA» By maete goTpumMyBaTuca NeBHUX CTaHOaPTIB Ta akageMivyHOI NOniTUKK:
AkagemivHi_nonitukum - Polytechnic (metinvest.university)

. LLlaxpancTtBo Ta nnariat 3abopOHEHi.

. MaTtepiann B pamkax Kypcy, 3axuleHi aBTOPCbKAM MpaBOM, MOXYTb OyTu
BUKOPUCTaHI nuwe Tinbkn 3go0yBadamMu  OCBITWM, SKAM MPU3HAYEHO [AaHUn  Kypc.
3apaxoBaHMX Ha KypcC NS uinen, NoB'a3aHnX 3 MM KYpCOM i HE MOXYTb MOLUMPIOBATUCA.
. CninkyBaHHs 3 OAHOKYpPCHWKaMu Ta BuKNagadeM Mae 6ytn npodeciiHum Ta
BBIYNTMBUM.

. OuikyeTbes, Wo Bu nepeBipatnmeTte BCi Bawi nMcbMOBI NOBIAOMMNEHHS, BKIHOYaO4n
MOLUTOBI MOBIJOMSEHHS!, HA KOPEKTHICTb 3MICTY Ta MOBM.

. YHiBEpPCUTET nparHe nigTpumyBaTU CEpPEedoBULLE, BiNlbHE Big AMCKpuMiHauii abo
ANCKPUMIHALINHUX AoMaraHb, CrpsAMOBaHWX Ha Oyab-aKy noguHy abo rpyny B Mexax
CBOET CMiNbHOTU - 3006yBayiB OCBITH, CNiBPOOITHUKIB abo BiaBigyBaYiB.
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